GETTING YOUR BUSINESS INVOLVED IN

SAFE.EVERYWHERE.ALWAYS:

JOIN THE WORKPLACE ﬂ CHALLENGE ATTITUDES AND
MCHALLENGE BEHAVIOURS IN THE WORKPLACE
e Hit the pavement and take meetings e Share facts and figures with staff regarding the
outside state of gender-based violence. Find these here.
 Encourage workplace sporting teams to e Promote internal workplace safety policies,
sign up for the challenge Employee Assistance Program (EAP), and where
» Walk to end-of-year events employees can go for support if they are facing
e Host Wellness Wednesday Walks gender-based violence or harassment
e Plan ateam walk on the evening of e Be transparentin sharing what you are doing to
December 10 to watch as cities around promote a respectful workplace, and to prevent
Australia are lit up orange in support of and respond to harassment
Safe.Everywhere.Always. e Begin each speech, interview, or engagement

with a statement of support for the 16 Days of
Activism and a message on ending gender-based
violence.

e Add an email banner for the duration of the
Safe.Everywhere.Always campaign

e Have a designated day where you encourage
employees to wear orange in support of
Safe.Everywhere.Always.

M AMPLIFY THE MESSAGE

e Share your work to your community and
partners on social media.

:\ ': Looking for more ideas for your
workplace? Adopt or adapt the ideas in
the Champions of Change 16 Days of
Activism Against Gender-Based Violence

Campaign Participation Guide.
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https://www.safeeverywherealways.org/resources
https://championsofchangecoalition.org/wp-content/uploads/2022/10/16-Days-of-Activism-Participation-Guide.pdf
https://championsofchangecoalition.org/wp-content/uploads/2022/10/16-Days-of-Activism-Participation-Guide.pdf
https://championsofchangecoalition.org/wp-content/uploads/2022/10/16-Days-of-Activism-Participation-Guide.pdf

